
Turf	Mowing	Position

About	Us

Well	Rooted	Gardens	is	a	premier	tree,	turf,	and	landscape	management	company	based	in	
Omaha,	NE.	Our	main	clients	are	high-end	residential	properties	along	with	small	to	
medium	sized	commercial	properties.	Our	services	include:	turf	care,	tree	care,	landscape	
design,	installation,	maintenance,	and	snow	and	ice	management.	Now	in	business	for	16	
years,	our	company	was	founded	by	Joel	Kayser	who	leads	his	team	according	to	5	Core	
Values:	A	High	Standard	of	Excellence,	Integrity,	People	Before	Profits,	Turning	Problems	
Into	Opportunities,	Joyful	Relationships.


What	we	offer

We	offer	a	Christian	work	environment	where	we	treat	our	clients	and	our	staff	according	
to	the	golden	rule	which	is	“Do	to	others,	as	you	would	have	them	do	to	you.”		A	healthy	
culture	is	important	to	us	because	the	services	we	offer	are	only	as	good	as	the	team	that	
offers	them.	


Job	Role	&	Summary

The	Turf	Crew	Member	will	work	with	a	team	of	other	skilled	team	members	that	daily	
maintain	high	end	properties	through	mowing,	trimming,	and	maintaining	turf	areas.	This	
includes	using	commercial	ride-on	mowers,	walk-behind	mowers,	trimmers,	and	blowers.	


This	role	would	be	seasonal	from	early	March	to	the	end	of	November,	Monday	-	Friday,	8	
am	-	4	pm.		As	clients’	needs	and	the	seasons	change,	you	will	help	with	other	divisions	of	
the	company,	such	as,	plant	maintenance	or	installation.	Winter	work	is	optional	for	this	
position.	


Responsibilities	&	Skills

• Be	able	to	receive	and	promptly	follow,	daily	instructions	from	divisional	manager

• Duties	include	using	a	riding	mower,	walk	behind	mower,	and	trimming	edges	of	turf

• Must	be	able	to	drive	a	truck	and	trailer

• Team	members	are	expected	to	agree	to,	and	abide	by,	the	core	values	of	the	company


Benefits

• Wages	starts	at	$20	per	hour	and	will	increase	depending	on	experience

• Raises	as	the	team	member	improves	skills	and	brings	value	to	the	company

• Opportunities	to	accrue	one	week	of	paid	vacation	for	this	year,	2	weeks	in	second	

year,	and	3	weeks	in	3rd	year	of	full-time	employment

• Paid	holidays	&	3%	matching	retirement	program	options


